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Relationship between Work-Engagement and
Work-Life-Balance of Single Nurses Working at University Hospitals

Shoko Nawa?, Yukiko Takahashi?

Abstract : This study was intended to analyze the relationship between Work-Engagement (WE) and Work-Life-Balance
(WLB) among single nurses. A self-administered questionnaire survey was mailed to hospital ward nurses with 4-9 years’
experience working in a university hospital. The survey contents included personal attributes, the Utrecht Work
Engagement Scale-Japanese (UWES-J), and part of the Nursing WLB Index (N-WLBI). A t-test or Mann-Whitney U test
was conducted for comparison purposes between the two groups. The significance level was set to 5% on both sides, and
SPSS Statistics Ver. 25 for Windows was used for analysis. The questionnaire was distributed to 886 subjects, with 317
responses collected (retrieval rate: 35.8%). Of these, 278 were deemed valid responses (valid response rate: 31.4%). Of
the 278 respondents, 205 who indicated that they were single nurses were included in the analysis. Results showed that
WE was significantly higher among healthy single nurses (U=2135.0, p< .001). Additionally, WE was significantly higher
among single nurses who wanted to continue working (U=2336.0, p< .001). Furthermore, the WE of single nurses had a
significant impact on “career ability development” (f= .424). Improving health and desire to continue working may be
associated with improved WE among single nurses. The results also suggest that providing career support is important

for improving the WE of single nurses.

Key words: : Work -Engagement, Work-Life -Balance, Single Nurses, Mid-career nurses
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